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Yearly Status Report - 2016-2017

Part A

Data of the Institution

1. Name of the Institution

GOVERNMENT DEGREE COLLEGE, NANDI KOTKUR

Name of the head of the Institution

Dr KDL Job Paul

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08513280264
Mobile no. 9490551874

Registered Email

ndkgdc. j kc@mai | . com

Alternate Email

jwal armural i @nmai | . com

Address M dt hur Road, Nandi kot kur
City/Town Nandi kot kur

State/UT Andhra Pradesh

Pincode 518401

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Sri J Muralidhar

Phone no/Alternate Phone no.

919440360745

Mobile no.

6302137658

Registered Email

gdcndki gac@nai | . com

Alternate Email

ndkgdc. j kc@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://gdcndk. ac. i n/ wp-content/upl oa
ds/ 2022/ 05/ 2015- 16- AQAR. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://gdcndk. ac. i n/ wp-cont ent/ upl oads/
2022/ 03/ UG Acadeni c-
Cal endar - 2016-17-scal ed. j pg

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEEEel T Period From Period To
1 C 1.86 2008 28- Mar - 2008 28- Mar-2013
2 B 2.40 2015 01- May- 2015 30- Apr - 2020

6. Date of Establishment of IQAC

01-Jul - 2008

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Orientation Progranme

19-Jun- 2016 67



http://gdcndk.ac.in/wp-content/uploads/2022/05/2015-16-AQAR.pdf
http://gdcndk.ac.in/wp-content/uploads/2022/05/2015-16-AQAR.pdf
http://gdcndk.ac.in/wp-content/uploads/2022/03/UG-Academic-Calendar-2016-17-scaled.jpg
http://gdcndk.ac.in/wp-content/uploads/2022/03/UG-Academic-Calendar-2016-17-scaled.jpg
http://gdcndk.ac.in/wp-content/uploads/2022/03/UG-Academic-Calendar-2016-17-scaled.jpg

conducted to first year 1
degree students
Creating Social awareness 01- Dec- 2016 100
t hrough NSS and Sci ence 1
departnments
Car eer Awareness Program 23- Sep- 2016 63
1
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Institutional RUSA Central 2016 10000000
Gover nnent 0
View File

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Oientation progranme conducted to first year students

Encouraged the students to participate in blood donation canps and swachh bharath

and sound pol | uti on awareness progranmes

Encouraged all staff to arrange guest

| ectures,

semnars and field trips

No Files Upl oaded !!!



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/19881_Quality_Initiatives.docx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/19881_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/19881_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/19881_Minutes.pdf

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Motivating the Faculty to participate
in Wrkshops/ Orientation
Cour ses/ Refresher Course

Most of the Faculty attended
Wor kshops/ Ori entati on Cour ses/ Refresher
Cour se

Plan to conduct orientation programe
to first year students

Conduct ed, benefited sixty seven
students

Cl ass Room Di scussi ons

Interactive teaching | earning process

Mont hly syl |l abus review

Syl I abus conpletion in stipulated tine

View File

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2017

Date of Submission 10- Mar - 2017
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The Institution has systematic way of
managenent. It executes the

adm ni stration through various
comrittees and non statutory bodies.
The commi ssioner of Collegiate
Education (CCE) comuni cate the

deci sions, policies to be inplenented
through emails, circulars etc and the
is same is conmunicated to the staff
menbers through the staff counci

meeti ngs, announcenents, circulars etc.
The inplenentation work is nonitored by
the regular feed back through neetings.
Thus the institution has two | evel s of
informative system.In first level the
CCE conmmuni cates information through
Joint Director, Regional Joint Director
and Principal. In the second | evel the
Princi pal conmuni cates the deci sions
and policies formed by the top
officials to the staff through



https://assessmentonline.naac.gov.in/public/Postacc/Quality/19881_Quality.xlsx

circul ars,

VWhat sapp group and SMS.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

words

col | ege.

syl | abi

each acadenic year,

facul ty nmenber

experi ence,

revi sion and up-gradation of the syllabi

Qur Institution is affiliated to Rayal seena University,
designed by the respective Board of studies of Rayal seema University. The Board
of studi es has adequate representati on of senior

| evel

life inside our

peri odi cal |y purchased.

canpus.

Lat est books on all

Kurnool. Curriculumis

nost faculty nenmbers from our
We strictly follow the curriculumfranmed by the University. The
is done at the University level. The
thus franed by the board of studies focuses on the recent trends in al
di sciplines to cater to the needs of the Student fraternity. Qur
ef fective nmechani sm of docunented curriculumdelivery. At the comencenent of
HODs Meetings are held frequently to device the action plan
for the effective inplenmentation of curriculum Periodica
menbers are initiated to fornmulate the plan of action
action plans are reviewed in the subsequent neetings.
prepared as per the outconmes of HODs neeting,
requi renments at the departnent

col | ege has an

neetings with staff
The i npl enentati on of
Acadeni ¢ Cal endar is

academ ¢ schedul e and the

as per the action plans forned. Each

prepares a plan in every senester for the effective

i npl ementation of the curriculum Based on the feedback and year-1ong practi cal

difficulties faced by the students are intimated to the respective

Board of studies and to the Acadeni c Counci

day orientation is given to the new students by the principal

respective Head of the Departnent.
al | aspects of the students’

delivery and transaction are carried out using informtion and conmuni cation

technol ogy. Teachi ng ai ds are used.

of Rayal seema University. .A one
foll owed by the
The nentor system enables us to deal with

Ef fecti ve curricul um

subj ects are

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses

NI L Ni |

Dates of Duration
Introduction
Ni | Ni |

Focus on employ Skill
ability/entreprene  Development
urship
Ni | Ni |

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

NiTl

NI L

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA HEP 27/ 07/ 2015
BCom GENERAL 27/ 07/ 2015
BCom COVPUTER APPLI CATI ON 27/ 07/ 2015




BSc BzZC 27/ 07/ 2015

BSc MPC 27/ 07/ 2015

BSc MPCs 27/ 07/ 2015

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 0 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

HUMAN VAL UES 27/ 06/ 2016 67
PROFESSI ONAL ETHI CS

ICT-1 27/ 06/ 2016 67

Css-1 27/ 06/ 2016 67

ENVI RONVENTAL SCI ENCE 27/ 06/ 2016 67

| CT-2 27/ 06/ 2016 67

CSs- 2 27/ 06/ 2016 67

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

Nill NI L Nill

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Qur institution nonitors the quality of its teaching |earning policy through
feedback obtained fromthe students. Parent University has the power to design
and devel op the curriculum Hence, the scope of an affiliated institution is
limted in matters relating to design and devel opment of curriculum Faculty
menbers representing our institution offer their rich experience in the
deliberations held at the university at the time of design of the curricul um
They al so contribute to the fornulation and inplenentation of the curriculumin
t he subsequent wor kshops, sem nars arranged for the above purpose by the
university. Fromthe feedback obtained fromthe stakehol ders, shortcom ngs, if
any, in the curriculumare rectified through representation by our faculty
nmenbers in the respective Board of studies and Academ c council. Further, at




the end of each senester,
on the feedback is held to elicit

f eedback from stake holders is obtai ned. A discussion
information fromthe faculty nenbers on the

contents of the feedback. The outcone of the discussion is conveyed to the

uni versity.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BSc MPC 40 7 5
BSc MPCS 40 3 2
BA HEP 60 35 16
BCom GENERAL 60 45 33
BCom COVPUTER 40 0 0
APPLI CATI ONS
BSc BzC 40 30 11
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2016 186 0 20 0 0

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
20 14 2 1 0 0

View File of ICT Tools and resources

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The college has an effective student mentoring system that helps in bridging the gap between the students and
teaching community. Each class in all disciplines has a mentor. For each mentor 8 to 10 mentees are allotted.
The mentors continuously monitor the academic progress of the students and also help them to resolve their
personal grievances, if any. The mentors also act as personal counsellors to their wards by strengthening them
psychologically. The mentoring system helps in making the students as good citizens and great leaders of
tomorrow.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/19881_Demand_ratio_1651834335.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/19881_ict_tools_1651832438.xlsx

186

20

1:9

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

26

19

7

2

3

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill NI L Nill Nill
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Date of declaration of
results of semester-
end/ year- end
examination

Last date of the last
semester-end/ year-
end examination

Programme Name Programme Code Semester/ year

BA 10 SEMESTER 09/ 04/ 2017 30/ 05/ 2017
BCom 32 SEMESTER 09/ 04/ 2017 30/ 05/ 2017
BSc 38 SEMESTER 09/ 04/ 2017 30/ 05/ 2017
BSc 60 SEMESTER 09/ 04/ 2017 30/ 05/ 2017
BSc 62 SEMESTER 09/ 04/ 2017 30/ 05/ 2017

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Students’ progress is evaluated throughout the semester through continuous
i nternal assessnent tests, assignnents, sem nars, group discussions and project
wor ks. The eval uation strategies help in assessing the creative and critical
ability of the students. Transparency is nmaintained in evaluating the interna
test answer scripts and assignnments. The eval uati on nethods adopted help in
identifying the slow |l earners which further helps in providing specia
attention to them Advanced |learners are identified and provided wth
opportunities so as to make them exposed to new frontiers of know edge. The
students are al so encouraged to present and publish research papers for
providing thema research insight. As an affiliated college, the performance of
the students in the end senester exam nation is assessed through a centra
val uati on conducted by the parent university. If the students are not satisfied
with their senester results, they are encouraged to apply for revaluation in
the university

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Institution prepares an academ c cal endar for the institution every year
foll owi ng the acadenmi c cal endar of the parent university with the help of | QAC
for the smooth functioning of the college. The cal endar contains details




regardi ng the working days for each semester and the dates for internal
assessnent exam nations. The dates for the senester exam nation are deci ded by
t he Rayal seenma University and so the academ c cal endar has only a tentative
schedul e regardi ng end senester exam nations. However, it has details regarding
the attendance requirenents to appear for the university exam nations. In
addition, it has details regarding the courses offered, fee structure, various
schol arshi ps avail abl e for students and endownrent prizes provided by the
col | ege

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

htt p://gdcndk. ac. i n/ wp- cont ent / upl oads/ 2022/ 05/ 2016- 17- CCS. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
10 BA HEP 12 5 42
32 BCom GENERAL 16 5 31
58 BSc BzC 2 2 100
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://gdcndk. ac. i n/ wp-cont ent / upl oads/ 2022/ 05/ st udent - sati sf act or y-
survey. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 NI L 0 0

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

NI L NI L

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

NI L NI L NI L Nill NI L

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year



http://gdcndk.ac.in/wp-content/uploads/2022/05/2016-17-COS.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/19881_Pass_percentage_1651055105.xlsx
http://gdcndk.ac.in/wp-content/uploads/2022/05/student-satisfactory-survey.pdf
http://gdcndk.ac.in/wp-content/uploads/2022/05/student-satisfactory-survey.pdf

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L NiTl
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
NI L 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NI L

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal ENCGLI SH 2 6
Nat i onal ENGLI SH 2 3
I nt er nati onal PHYSI CAL 1 4
EDUCATI ON

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication
ENGLI SH 2
HI STORY 2

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L NI L NI L Nill 0 NI L 0
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L Nill 0 0 NI L
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/19881_journals_notified_on_UGC_1652939456.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/19881_Books_and_Chapters_1652939655.xlsx

At t ended/ Semi
nar s/ Wor kshops

20 0

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
I nt er nati onal NSS 2 128
Yoga Day
Nati onal Voters NSS 2 132
Day
NSS DAY NSS 2 146
Awar eness program NSS 2 132
on bl ood donati on
Orientation NSS 2 143
Programme on NSS

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI L

NI L

NI L

0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

Al ds

NSS

Al DS DAY

2

114

Awar eness

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

NI L NI L NI L 0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/19881_Faculty_participation_1652939951.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/19881_Extension_1652940097.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/19881_Students_in_extension_1652940059.xlsx

with contact
details

NI L NI L NI L Nill Nill

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NI L Nill NI L 0
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

123800 70851

10000000 6500000

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Canmpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Ni | Partially 0 2022
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 7277 350000 84 33000 7361 383000
Books
1450 65000 0 0 1450 65000
Ref erence
Books
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

NI L

NI L

NI L

Ni Il

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/19881_augmentation_details_1651743844.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/19881_Library_1651742575.xlsx

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 54 1 1 0 0 3 0 2 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 54 1 1 0 0 3 0 2 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
2 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

NI L

Nill

4.4 — Maintenance of Campus Infrastructure

component, during the year

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

123800

70851

6500000

6500000

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website, provide link)

academ ¢ and support activities |like class roons,
| aboratories, library, conputer |ab, Gymcenter extra are nade avail abl e for
the students adnmitted in the college. Cass roons: They are totally 9 nunmber of
class roons in our college. These class roons provide platformto the students
— teachers and teachers-educators to maintain effective conmuni cati on.
They are totally 06 nunber of well equipped |aboratories in our
These | abs are maintained by |ab in-charges and supervi sed by
principal of the college. They |lab in-charges nonitor effective utilization of
the concerned | abs and Science | abs are opened for the students for use.
Library: College library makes a systematic effort in building up the
collection by identifying, evaluating, selecting, processing and nmaeking the
resources available to its users. GymCentre: College has a well equi pped gym
center and nade available for all the students in the college. The cleaning and
mai nt enance of class roons ,labs, library, gymcenter are done with the efforts
of regular staff of the coll ege.

4.4.2. The physical,

Laboratori es:
col | ege.

http://gdcndk.ac.in/wp-content/uploads/2022/05/2016-17-4.4.2.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees



http://gdcndk.ac.in/wp-content/uploads/2022/05/2016-17-4.4.2.pdf

Fi nanci al Support Ni | 0 0
frominstitution
Fi nanci al Support
from Gt her Sources
a) Nati onal State Gover nment 117 162598
schol ar shi ps such
as Social welfare,
ST wel fare, BC
wel fare, EBC
wel fare and
M nority schenes
b) I nternati onal Ni | 0 0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Communi cati on and 18/ 08/ 2016 43 Depart nment of
Soft skills Engl i sh
| CT/ Conputing 18/ 08/ 2016 43 Jawahar Know edge
Skills Centre

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2016 Car eer 0 59 0 4
Awar eness
Pr ogr ame
2016 Car eer 0 55 0 0
Counsel l'i ng
Pr ogr ame
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/19881_Development_Schemes_1651659558.xlsx

Subhagr uha 93 4 NI L 0 0
Proj ects
Pvt. Ltd.,
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2017 1 B. Sc(BzQC) Sci ence M Sc., (
RAYALASEENA Zool ogy)
UNI VERSI TY,
KURNOOL
2017 1 B. A. (HEP) Arts YOGE M A
VEMANA (Economi cs)
UNI VERWSI TY,
KADAPA
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying

Nill 0

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

NI L NI L Nl

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Ni |l NI L Nl Nl Ni Tl Nill NI L
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

In Governnment Degree Coll ege, Nandi kotkur, students are given adequate
representation in all the acadenic, administrative, cultural and sports
comm ttees. The student nom nees find place in | QAC, Conmerce Associ ation,
Sci ence Association, Ganmes and Sports Conmittee, Library Committee, Coll ege day
comm ttee, NSS Advisory Committee, Special Fee Committee, Disciplinary
Conmittee, Renedial Coaching Committee, Career Guidance and Pl acenent Cell,
Gievance Redressal Cell, Anti Ragging Committee, Wnmen Enmpowernent Cell etc.,
Students actively participate in all the committee neetings and contribute
t heir val uabl e suggesti ons which are considered while fram ng the policies and
in decision naking. Students are an integral part of feedback nechani sm They



https://assessmentonline.naac.gov.in/public/Postacc/Placement/19881_Placement_1651659848.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/19881_Progression_1652867720.xlsx

hel p i n obtaining feedback during parent- teacher neetings, semnars,
conferences and extension activities on and off canpus. The NSS and Youth Red
Cross Conmmittees work beyond the coll ege prem ses and extend service to
community in participating environnental related progranmres. The student
representatives of games and sports conmmttee take active part in planning,
organi zing and participating in sports conpetitions at both college and inter-
collegiate | evels. The Student representatives assist in maintaining discipline
in the canpus, planning, organizing and execution of co- curricular activities
such as student sem nars, quizzes and events such as Fresher’s Day, Youth
Festival, Regional and National Festivals, Literary and Fine Arts Conpetitions,
Field Trips, Awareness Rallies, Conpetitions on the occasion of Vana Mhot sav,
Swachh Bharath progranmre and observation of inportant days.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

0

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

This institution is a government institution under CGovt. of AP. So, there is
limted scope in decentralization in nmanagenment practices. Mst of the major
policy decisions are taken at the | evel of Hi gher Education Departnent of the
governnent that the college has to follow Still as for as decentralization of
responsibilities and participation of managenent is concerned, there around
different coormittees at the college |evel to acconplish the routine work,
institutional quality assurance and vision based goals of the college. A
conmittees take their decisions on their own that is executed with the approval
of the principal. So, this is the practice of participative nmanagenent. Many
decisions of the infrastructural devel opment and novel practices are also taken
by the Coll ege Planning And Devel opment Committee (CPDC).This comrittee is
conprised of the elected public representatives.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Research and Devel opnent The institute pronotes faculty
participation in Research and
devel opnment. Three staff nenbers




possessing Ph.D. degree, four research

papers published. The Institution

nmotivates all the staff nenbers to

apply M nor Research and Maj or Research

proj ects, encouraging the students to
present research papers at State,

Nati onal, International |evel sem nars

and conferences.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The institution has been taking
proactive steps in providing required
physical infrastructure like class
roons, science |aboratories and
computer | aboratories to cater to the
needs of students .Library has huge
nunber of systematically arranged books

for the need of students as well as
staff menbers . Free conputer and

internet facility is available to staff

menbers to enhance their know edge.

Curri cul um Devel opnent

Being an affiliated college , the
institution follows the prescribed
uni versity syl l abus, academ c cal endar
and exam nation pattern cum schedul e.
Some of our lecturers nom nated by the
affiliated university as nenbers of
Board of Studies and has well
structured mechanismfor the effective
i npl ementation of curriculum The
mechani sm i ncl ude, subject and paper
W se preparation of annual curricul ar
pl ans for each senmester, preparation of
teaching plans , teaching dairy and
nmont hly departnental review neetings.
The net hodol ogy of inplenentation of
curriculum conprise | ecture nethod
suppl emented by information technol ogy

( ICT) nmethods. Besides , co-

curricular activities like Quiz |,
Debates , Group discussions , O ass
room seni nars organi zed for better and
under standi ng of the curriculum.
Students are nade aware of the many new
devel opnents of the subjects by
arrangi ng Guest |ectures, semnars and
i nteraction prograns

Teachi ng and Learni ng

Chal k and Bl ack board nethod is
fol |l owed. Besides traditional mnethod
| CT- PPTS are used for difficult
topics. Charts and Mddel s are used
whenever needed . Study tours are al so
conducted . For creative |earning
experience, students project , Field
trips and educational tours are
organi zed. Student sem nars, QGuest
Lectures are al so, conducted to
encour age the | earning process of

students. The I QAC strives to




nstitutionalize and sustain quality in
all activities of the institution,

i ncluding teaching and learning . The
students are the main stakehol ders of
an educational system The feedback
fromalumi and students play a vital
role this process The institution
maki ng | earni ng process nore students
centric.

Exam nati on and Eval uati on

The Annual Senester End Exans are
conducted as per university nornms .CBCS
senmester systemintroduced for al
courses. Internal Assessnent,
assi gnnents and sem nars are conduct ed
for the student evaluation. Renedi al
cl asses are conducted for slow
| ear ners.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Fi nance and Accounts

1. Paynent of the salaries and ot her
financial benefits of the staff are

t hrough RTGS/ NEFT 2. Col | ection of
tuition, University and Exani nation
fees are processed partially through

online node. 3. Schol arshi ps of the
students are credited into the coll ege

account directly

Exam nati on

Final internal marks and practical
mar ks are upl oaded on University portal
as and when the w ndow gets activated

by the University.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2016 NI L NI L NI L 0
2017 NI L NI L NI L 0
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2016 NI L NI L Nill Nill Nill Nill




No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date Duration

ORI ENTATI ON
COURSES

16/ 11/ 2016

13/ 12/ 2016 28

SOFT SKILLS
AND PERSONALI TY
DEVEL OPVENT
(R C) REFRESHER
COURSE

10/ 05/ 2017

30/ 05/ 2017 20

STRATEG ES
FOR RESEARCH
ORI NENTED
TEACH NG
(R C) REFRESHER
COURSE

05/ 06/ 2016

24/ 05/ 2017 20

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

19

22 14

14

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

As the college is
governnent institution
the enpl oyees provi ded

w th
EHS, GPF, APGLI, G S, LTC, CPS
of the coll ege organize
wel fare activities ina
needy and extraordinary
ci rcunst ances

EHS, GPF, APGLI , CPS,
governnent other wel fare
schenes provided to non

Gazetted officers

Fee rei nbursenent from
social welfare ,BC
wel fare and mnority
wel fare schene are
provi ded. Endowrent

schol arshi p, incentives

are awarded to

neritorious students

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

NI L

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 0

No file upl oaded.

6.4.3 — Total corpus fund generated



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/19881_Training_Programmes_1652769090.xlsx

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority

Academ ¢ Yes Yes

Commi ssi onerat e PRI NCI PAL/ | QAC

of Collegiate

Educati on ,
Andhra Pradesh
Admi nistrative No Nill No Nill

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Encouragi ng the student to participate in job training progranmres /
Enpl oynent drives conducted the college 2. supporting the students to
participating in educational tours /field visit /activities 3. Extending their
support | coll ege devel opnental activities

6.5.3 — Development programmes for support staff (at least three)

e Support staff is allowed to attend the workshops and training programes in
order to inprove their technical skills « OD facilities for attending
prof essi onal training programmes . ¢ Upgraded conputers for snmooth functioning
of Adm ni strative work.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Feedback nechani smon curriculum and teachers is initiated 2. M neral
drinking water, 3. Geen Practices are initiated.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2017 JANVA BHOO 17/ 01/ 2017 17/ 01/ 2017 25/ 01/ 2017 100
M , VOTERS
DAY
2016 19/ 06/ 2016 19/ 06/ 2016 15/ 12/ 2016 100
ORI ENTATI ON

PROGRAMVE NS
S, PLANTATI ON
PROGRAMVE,
YOGA DAY,
VANAM
MANAM BLOOD
DONATI ON
AWAREMESS PR
OGRAMVE, CARE




ER AWARENESS

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Nat i onal 14/ 02/ 2017 14/ 02/ 2017 10 20
Wonens
Par | i ament
I nt ernati onal 08/ 03/ 2016 08/ 03/ 2016 20 23
Wonen
Enpower nent
Politi cal 10/ 02/ 2017 10/ 02/ 2017 20 30
Chal [ enges in
Wonen
Enpower nent
Wnen st at us 11/ 02/ 2017 11/ 02/ 2017 24 26
and Deci si on
Maki ng Power
Run For Wonen 12/ 02/ 2017 12/ 02/ 2017 20 30
Enpower nent

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Vari ous programes are organi zed to create awareness on Environnent al
Consci ousness Organi sed’’ Plantation Progrme’’ 29-07-2016 Organi sed” Vanam
Manam’ On 29-07-2016 Organised 'N. S. S Day’'’ On 24-09-2016
Organi sed’ * Janmabhoom Programe’’ On 07-01- 2017

7.1.3 — Differently abled (Divyangjan) friendliness

Date | Duration

Name of | Issues

Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 0
Rest Roons Yes 0
Scri bes for exam nation Yes 0
Physical facilities No 0
Provision for |ift No 0
Braille No 0
Software/facilities
Speci al skill No 0
devel opment for
differently abl ed
st udent s
7.1.4 — Inclusion and Situatedness
Year Number of Number of Number of



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/19881_Quality_Initiatives_B_1652855111.xlsx

initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2016 1 1 19/ 06/ 2 1 Oienta Servi ce 85
016 tion to God is
program | Service
to Man
2016 1 1 15/ 12/ 2 1 Car eer 63
016 Awar eness |Awar eness
Programe | on Jobs
SS on
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Teaching Staff

15/ 06/ 2016

i mparti al

Teacher
punct ual

subj ect -

i ndi vi dua

e The teaching staff
shoul d be nodel s of
decency in their dress
and behavi or,
academ c | eadership. -
Teachers shoul d be
in dealing with

any student probleme
shoul d be
to the coll ege
and enters the classroom
at the prescribed tine
and utilizing ful
all ocated for teaching -
Teachers should go to the
cl assroom t hor oughl y
prepared and maintain al
academ ¢ records
i ndi cati ng update
know edge and
acquai ntance within the
latest trends in the
Teachers shoul d
forma disciplined and
pur posef ul
subordi nating their
interests and
caprices to the higher
academ ¢ purpose and fit
into a harnoni ous
organi zat i onal

culture and

tinme

t eam ,

f ramewor k.

St udent s

15/ 06/ 2016

behavi or

e Students ae expected
to maintain the highest
st andards of discipline
and dignified manner of
i nside as well
as outside the college



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/19881_Inclusion_1652856120.xlsx

campus ¢ Student shall
abi de by the rules and
regul ati ons of the
coll ege ¢« Student should
act in the way that
hi ghli ghts the discipline
and esteem of the coll ege

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Awar eness program 09/ 08/ 2016 09/ 08/ 2016 55
on Bl ood donati on
Yoga Day 21/ 06/ 2016 21/ 06/ 2016 90
Vot ers Day 25/ 01/ 2017 25/ 01/ 2017 100

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

? Tree Plantation inside the canpus by NSS students to increase green belt
?Pl acing Dustbins to avoid littering and to keep the canpus clean ? Restricted
usage of plastic bags in the college canpus ? Distribution of saplings for the
felicitation of dignitaries. ?Construction of rain water harvesting pits in the

canpus

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Mentor-Mentee System Mentor-Mentee Systemis adopted to mnimze dropouts,

i mprove performance and reduce stress of the students through persona
counsel ling. Each teacher is assigned around 7-8 students for the conplete
duration of their study. They neet at |east once a nonth to discuss, clarify and
share various probl ens which nmay be personal or acadenmic, etc.The nmentors
encourage the students to participate in co-curricular and extracurricul ar

activities and sports. Their acaden c performance and other activities are al
recorded. The nentors also keep in touch with the parents on their attendance,
test performance, fee paynent, exam nations etc on weekly basis. The nentors
al so counsel the students in need of enotional problens. Wen the students have
any problemin any departnent either with the staff or with work conpletion the
mentors speak with the respective staff and sorts out the problem Mentors take
speci al care of weak students, who are given advice on how to study, prepare a
time table for study and clarify the doubts and al so given notes to study.
Chi ef Mentor of departnment takes the progress of counselling of students by
mentors. Students problens are discussed with the departnental heads, other
faculties and necessary action taken to solve it. 2. Faculty Inprovenent
Programme (FIP) intends to provide assistance to facilitate up-gradation of
know edge, skill and intends to provide opportunities for induction training to
teachers enployed in disciplines . A Faculty Inprovenent Progranme (FIP))
covers areas such as technical education policy, new concepts, nethods and
techni ques, theory and skills devel opnment and up gradati on of pedagogy
educati onal technol ogy, notivation, conmunication skills, nmanagenent and ot her
rel evant issues to keep pace with the changing scenario in Techni cal Education.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://gdcndk. ac. i n/ wp-cont ent / upl oads/ 2022/ 05/ 2016-17-7.2.1-1. pdf

7.3 — Institutional Distinctiveness



http://gdcndk.ac.in/wp-content/uploads/2022/05/2016-17-7.2.1-1.pdf

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

In our college nost of the female students are fromrural background. CQur
College is very much cormitted to work as per its Vision and Mssion. Majority
of the villagers, farners, parents still followthe older tradition in the
m dst of changi ng scenari o of Urbanization, Privatization and d obalization. To
enpower the wonen folk at a larger scale and uplift every village to the main
stream staff of the college put maxi numefforts to convince, notivate and
pronote for higher education of fermale wards. Keeping the thought in mind that
one educated female can lead the rest of the famly towards quality education
every nei ghboring villagers, farnmers, illiterate parents are nmade very nuch
awar e about the scope of higher education, provisions fromState and Centra
governnent. This has resulted in increase in the strength of students being
enrolled fromrural belt. The distinctiveness of this college, is our
experienced teaching staff are commtted and dedicated in facilitating higher
education that has driven attention of villagers, illiterates, farners
irrespective of their religious background, which in a way successfully
notivated their daughters to continue higher education rather than
discontinuing it at an early age and getting themmarried. Qur college and
teaching staff mainly focused to enpower fenale students so that they in turn
educate and enpower their entire famly nmenbers, which turns out to be strength
for our country. One of the nobst proninent positive atnosphere in the college
felt by every student is the parental care by staff of the college. The track
record of the academ c performance of the students is good.

Provide the weblink of the institution

http://gdcndk. ac.in/

8.Future Plans of Actions for Next Academic Year

? Provision of |atest configuration of conputer systens. ? Purchasing nore
library books. ? Conduct of canpus drives. ? To adapt innovative best practices
in teaching, learning and evaluation. ? To organi ze educational tours by various
departnents. ? To conduct national |evel workshops in departnents. ? To provide
infrastructure /facilities for the pronotion of sports and ganes. ? To conduct
Swachh Bharat Programre, Oientation Programe and Bl ood Donati on Progranmre



http://gdcndk.ac.in/
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